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Post Title: Youth Worker
	Qualification
	Essential
	Desirable

	Youth Work or Youth and Community Work
	√
	

	Committed to own personal development
	√
	

	Willing to undertake training courses relevant to the role
	√
	

	
	
	

	Experience
	
	

	Face to face activity delivery, working with young people both in groups and individually
	√
	

	Experience of delivering a range of informal creative activities such as multi sports, cooking, baking arts and crafts to young people 
	√
	

	Experience of supporting young people who are disaffected, underachieving and/ or have social/emotional barriers to participation
	√
	

	Experience of working in a team/alongside volunteers
	√
	

	Organising a programme of youth work activities
	
	√

	Experience of working with challenging young people
	
	√

	Residential work with young people
	
	

	Skills
	
	

	A good sense of humour
	√
	

	Ability to engage and build positive relationships with young people including the disengaged/disadvantaged
	√
	

	Excellent communication skills 
	√
	

	Good IT skills – working knowledge of Word, Excel, Outlook
	√
	

	Ability to work with young people to enable the development of their social education by providing sport and activity programmes, services and facilities that are fun
	√
	

	Ability to work without supervision
	√
	

	Ability to be enthused by young people and others
	√
	

	Ability to coach, encourage, motivate and provide reliable support to young people
	√
	

	Ability to deliver high quality and fun activity programmes
	
	

	Understanding
	
	

	Safeguarding and child protection
	√
	

	Knowledge of health and safety, diversity awareness and safeguarding best practice, how these relate to young people
	√
	

	Maintaining confidentiality
	√
	

	
	
	

	Personality
	
	

	Be flexible, energetic, positive and enthusiastic 
	√
	

	Confident communicator 
	√
	

	“Can do” attitude to overcoming challenges
	√
	

	Committed to raising the standards of  the club
	√
	

	Willingness to contribute ideas to improve the overall efficiency and effectiveness of the organisation  
	√
	

	
	
	

	
	
	



Disclosure of Criminal Background
The Hunslet Club policy sets out the requirements for obtaining information from the Disclosure Barring Service  (DBS) to enable safe recruitment decisions to be made and to identify candidates and existing employees who may be unsuitable to come into contact with children.
Due to the character of all posts offered by the Club, an enhanced DBS check is required as part of the selection process. The Club will pay the Disclosure fee where applicable.
A detailed copy of the Club Policy for Disclosure of Criminal Background is available on request.
